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Horwang School Announcement

Declaration of Intent for Integrity in School Administration

e e

Horwang School, under the Office of Secondary Educational Service Area Bangkok 2,
recognizes the importance of transparent and ethical school administration. We hereby declare
our commitment to operating with integrity, emphasizing a governance system based on merit,
transparency, accountability, and good governance. We strive to foster a culture of honesty
within the organization, focusing on the prevention and suppression of corruption and
misconduct at all levels. We oppose all forms of corruption to build trust and confidence
among students, parents, and society, and to align with governmental policies. All teachers
and personnel are urged to perform their duties with honesty, integrity, morality, transparency,

and accountability, in accordance with the following five policy pillars:

1) Transparency Index Ensure that information is easily accessible, accurate,
complete, and promptly provided. Duties must be carried out with honesty and openness,
encouraging participation and allowing stakeholders to express opinions, provide suggestions,
and monitor the school’s operations. Complaint management must be handled transparently,

fairly, promptly, and in accordance with regulations.

2) Accountability Index Perform official duties with full commitment and capability,
upholding the principles of good governance. Be responsible for performance outcomes and
accept audits or evaluations. This ensures that service recipients and stakeholders can place

their trust in the school.

3) Corruption-Free Index Carry out duties with honesty, avoiding any misuse of
position for personal or group gain. Stand firmly against all forms of corruption to establish the

school as a corruption-free institution.

4) Integrity Culture Index Cultivate an organizational culture that refuses to tolerate
corruption or misconduct. Do not remain passive when faced with wrongdoing; instead, take

action to prevent and oppose corruption. Adhere strictly to the anti-corruption and misconduct

prevention plan.




5) Work Integrity Index Operate under standardized, fair, and just procedures,
ensuring equal treatment and moral integrity. Internal management must follow principles of
good governance, with clearly defined operational standards. Ensure transparency in personnel
management, budgeting, and work delegation.

All school administrators, teachers, and staff members are strongly encouraged to

uphold and rigorously follow these five principles as part of our shared ethical commitment.
This is hereby announced for the information and compliance of all concerned.

Issued on 8 July 2025

(Mr. Manas Wiangwiset)

Director of Horwang School
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